
Town of Sunnyvale 
Employment Application

Applicant Information

Last Name First Name Middle

Date

Address Apt. #

ZipStateCity

Position Applied For

Are you a U.S. Citizen? If no, are you authorized to work in the U.S.?

Have you ever been convicted of a felony?

Explain:

Have you previously been employed with the Town of Sunnyvale?

Dates:

Email Address:Phone Number

Applicant Information

Education

Salary Desired:

High School Address:

From: To: Did you graduate?

Yes No Yes No

DegreeYes No

College Address:

From: To: Did you graduate? DegreeYes No

Other Address:

From: To: Did you graduate? DegreeYes No

References  Please list three professional references.

Yes No

Full Name

Yes No

Relationship

Company Phone

Address

Full Name Relationship

Company Phone

Address

Full Name Relationship

Company Phone

Address



Last Name First Name

Application Cont'd

Previous Employment

SupervisorJob Title

Company Phone

Address

To:From: Starting Salary Ending Salary

Reason for Leaving May we contact your previous supervisor? Yes No

Responsibilities

SupervisorJob Title

Company Phone

Address

To:From: Starting Salary Ending Salary

Reason for Leaving May we contact your previous supervisor? Yes No

Responsibilities

SupervisorJob Title

Company Phone

Address

To:From: Starting Salary Ending Salary

Reason for Leaving May we contact your previous supervisor? Yes No

Responsibilities

Military Service

Branch To:From: Rank at Discharge

Type of Discharge If other than honorable, explain

Disclaimer & Signature 
I certify that my answers are true and complete to the best of my knowledge.  If this application leads to employment, I understand that 
false or misleading information in my application or interview may result in my release.

Signature

Date



Employment of Relatives 
Immediate family members or other related persons of current employees may be considered for 
employment within the Town of Sunnyvale provided they meet the requirements of the open position, and 
the following guidelines are met: 
  
Employment is permitted unless facility or department size, physical proximity, or other similar issues make 
employment within the same facility or department ill-advised. The Town Administrator shall make such 
determination. 
  
Senior Management: The Town Administrator is expected to exercise discretion before approving the 
employment of any member of any employees immediate family in any position, which might be perceived 
as being under their direct sphere of influence. 
  
Immediate family member is defined as mother, father, spouse, children (including adopted or step 
children), and siblings. Other related persons may inlcude, but is not limited to, mother-in-law, father-in-
law, brother-in-law, sister-in-law, cousin of any degree, cousin-in-law, half brother, half sister, aunt, or 
uncle. The policy includes full-time, part-time, temporary, and seasonal employment.
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